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» Black Dog Institute (n.d.). Workplace wellbeing. Retrieved April 29, 2020
from https://www.blackdoginstitute.org.au/clinical-resources/wellness/workplace-
wellbeing

* Heads Up (n.d.). Ten things you can do to make your workplace mentally healthy.
Retrieved April 29, 2020 from https://www.headsup.org.au/docs/default-
source/default-document-library/ten-things-you-can-do-to-make-your-workplace-
mentally-healthy tips-for-med-to-large-businesses bl1250.pdf?sfvrsn=4

* Kroenke, K., Spitzer, R. L., Williams, J. B., & Léwe, B. (2009). An ultra-brief screening
scale for anxiety and depression: the PHQ—4. Psychosomatics, 50(6), 613-621.
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